
Amendments ta Ordinance V(r), app$dix II to Ordinance V(2) and VII, and to all
ofher relevant Ordinances of fhe Universify relating to the r"oiiioo of synalVscheme
of examinafions and change in uomenclaturu cf MHROI) (Master of lfuman
Resource and Organizafional Develggmeit). (Page Nti. ZBZ of the Universify
Calendar Yolume I (2004)). (8.C. 19.7.2014)"

Replace the

Master sf, Business Admin isfration (rrum au Reso uree _i.rtevelopment)

MBA GmD)

Semester fl

321- I{uman Resource Management

322- Human Resouroe Development

323 - Oryanisatioaal Behaviour

324- Argansafional Development

325- Labour and Socia"i Security Laws

326- Marketin4Concel :s and principles

327- Economic and Ar ;ounting Aspects of
Human

I 11 - General Management

112- Legal Framework of Business

1 13- Accounting for Managers

114- Economjcs for Managers

115- Entepreneurship and New Veutue
Planning

I 16- Coqporate Govemaace and social
Respousibility of Business

1 17- Busihess.Statistics and Research
Methodology

o"/w



&,,j
Hri

fiE:

':4,r::!

331 - Management of hrdustrial Relationu

332 - Perfonnaace Management and Talent

Management

333 - Training and De*re:opment

334 - Compensation Mar agement and

Employee Welfare .,aws

335 - Negotiations and iI'jon Management

Relations

336- Management lnformation Sysfss

A:ralytics

337- Training Report

Semester fV

3 4 l- " Managem ent of Transformation

342- Cross Culfural Management

343 - St'ategic Management

344- Finance for Decision Making

345- E-business and CyberLaws

346- Social Secr:prty and Pa*icipative

Managerrent

347 - Praject Report

Scheme of Examination
The system of examination shall be as follows:

(i) Exceptingpapers i37,247 inMBA{B)and337 anaZql inMBA(I{RD)eachpapershallcarry
100 marks of whirh 30 marks shall be resen'ed for internal assessment based on class room
participation, sem'nar, term papers, study reports, tests, viva-voce and attendance. The
weightage given to each of tlese factors shall be decided and announced at the beginning of the
Semester. The rer:,aining 70 marks in each paper shall be awarded on fle basis of a written
examiuation at the ,:nd of each semester. The duration of the written examination of each paper
shall be three hour, .

(ii) Paper 237 and 337: Training Repori: A-fter tle end of secoud semester, aach student will go for
summer training for a period of two months in a company. Lnmediately after the completion of
fhe summer toaining, each student will submit a Training Report to the Deparhent for
evaluation in the beginning of the third semester. The evaluation of the Training Report shall be
as follows:

Report evaluation -70 marks
Report presentation and viva-voce -30 marks

(iii) Paper 247 and 347: Project Report : The scheme of evaluation for the Project Repqrt shall be as

follows:

(a) Project Repori work shall begin from the third semester of Part - tr. Students shall select
topic of their .,'roject work at the commencement of Semester * IiI in consultation with the
Facult5r memirers. Afler approval of the project topics by the MBA (IBy MBA (HRD)
Committee, t :y shall begin their work. At the completion of the project work, they shall
subrnit three yped copies of their project repori for evaluation before the commencemdnt
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of the Seruestei - IV examination. Project report shall be a viva-voce examinatiori at the
end c'f Part-tr and each candidate shail be evaluated out c: 30 marks. The viva-voce
examination shall be condrictedby the internal and externa-i exa miners.

(b) tsased on the project work shail be a viva-voce examinaticn at ttre end of Part-II and each
candidate shall be evaluated out of 30 marks. Tbe viva--,,oce examiration shall be
conciucted by the intemal ard extemal examiners.

Evaluation and span period

(i) The minimum marks for passing the examination shali be 45o/o i, each paper and 50% in the
aggregate of &e semester I student fails to secrue 45 percent mark in any of the papers, helshe
can reappear in those paperipapers in the subsequent semesters.

ff a cand'idate admifled to the examination in ,ny semester secures fte minisp111 marks to pass
iri each pa.per but faiis to secure the minimum marks to pass in the aggregtte, he/she may
appear in any of the paper/s of the Semester concemed according o hiV[Jr choice in order to
be able to secure tJre minimum marks prescribed to pass in the aggregate in each semester.

(ii) If a student fails to appear in any of the papers in MBA (IBy MBA HRD) Semester * I of part-
I of the University examination, he/she wili be alloq'ed to take exarrination in that paper/papers
along with second semester examination of Part - I.

(iii)Admission to Pa:t-U of MBA (Ey MBA (HRD) Course shall be open to rhose who have
cleared successfully at lea.st 10 papers out of 14 papers offered f:or the MBA @y II{BA (IfitD}
Pafi -I course comprising of Semesters I and II taken together. Ho' 'ever, he/she would have to
clear the remainiug papers while studying irh4BA (IBy MBA (h {D) Part - ii in thp second
year.

(iv) If a student fails or fails to appear in any of the papers in third ser: , :ster examination of part-tr
other than lfraining Repol! he/she will be allowed to take the exan nation in the subjects along
with examination in the subjects of fourth semester of Part-tr Exam .ration.

(v) Only those candidates-who have secured at lea-st-ls.pelcenlin er oh paper and,J0 percent in
.4ggregate in*each of the selnes]ers gf-the MBA _(IB)/ luma (HRD) coruse shali l5e efigible for
the arvard of the Degree." Successful candidates will be classified c I the basis of the combined
results of Part * I and Part - If examinalion as follows.

Candidates securing 6A%o and above
All others

: ID'vision
: II I,ivision

' r..,

(vi) Candidates who have already received ftg minimum pass marks in the Training Reporf{Project
report at the University examination shnll not be allowed to reappoar in the examination.

(vii) The oonditions of passing tbe course shall not be deemed to have be,:n satisfied unless A student
undergoes practical h'aining under the supervision of the Departme,rc in approved organizations
for at least two monlhs

(viii) A candidate must qualifo for the award of the Degree within four., :ars of his/her admission to
theMBA (lBy MBA (HRD) course.

(ix) Candidates rvho fr.il or failed to appear the MBA (By MBA (HRD.. examinafion after pursuing
a regular course may be allowed to reappear at the examination , n being onrolled as an ex-
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stucient as per thq rutres of the Un*rsity. The old c#sse will rernain in force for ex

o"iy f"r a period df three years ftorrr tlre year in u&ichfu revised courss introduced.

(x) No cand.idate'shall be considered to have pqrsued t regular course of study unJess hdshe is'

certifiexi by the Depar&nent to have attended'at'leas't three-fourth of the total mrmber of
lecf,5es, tuiorials,isfecial lectr:res and seurinars conducted in each semester during his course

of snidy. provided fhat he/she fulfills other condiEois, *re Deparhnent may permit a student'to

*""oa to the ne*rt semester who falls short of tho required perc€ntage of attendance by not

lror" th* I0% le4tures, tutorials, special lectures and seminars ccnducted during the whole of
tlat semester of tSL course but a student so permittod sha}l not be deemed to bave completed a

regular coluse of ritudy in the uext succeeding semester unless'he/she makes up t}le shortage so

condoned. ;j
(xi)No revaluation ofo*rwu, books is permitted as per the mles of the University applicable to the

professional courses. -{
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